




REF.: ONGC/KS/62/2025

OIL & NATURAL GAS CORPORATION

(W.O.U.) KARMACHARI SANGHATANA
AFFILIATED TO - PETROLIUM & GAS WORKERS' FEDERATION OF INDIA

Reg. No. (By - II - 8268) Tel.: 022-26274102

Flat No.102, 1st Floor, Acme Hormony-I, Poonam Nagar, Off.JV Link Road, Andheri (E), Mumbai - 400 093.
Website: www.ksmumbai.com

ओ.एन.जी.सी.प्रशा. उरण

ONGC AD RAN
No. 51......

आवक क्र./ Inward No.....

दिनांक Date..14/7/25

ओ.एन.जी.सी. प्रशा. उरण

NGC ADMN, URAN
आवक क्र.Inward No........
दिनांक/ Date.4/7/2025

DATE: 11 |07|2025

이
To,

The GGM - Plant Manager,

ONGC-WOU,

Dronagiri Bhavan,

LPG Plant, Uran,

Dist. Raigad: - 400 702.

Subject: Request for reconsideration of tendering process for "Garden

Maintenance" contract including "Fair Wage" Policy for Garden
Workers as per the MOU signed for "Fair Wage" before the Dy. Chief

Labour Commissioner (C), Mumbai.

Respected Sir,

We would like to draw your kind attention to a matter of urgent and serious

concern regarding the upcoming tendering process for the "Garden Maintenance"

contract, which is expiring on 07/11/2025. At present, 34 garden workers are
engaged under this contract.

These workers are Project-Affected Persons, engaged in gardening work as part of
a compensation. The directives were issued by the District Collector of Raigad on
11/02/1997. They are recognized as MOU workers, protected under the status quo

order of the Hon'ble High Court, Mumbai, following the withdrawal of a related
court case.

Subsequently, ONGC entered into an agreement with all the unions functioning in

ONGC before the Dy. Chief Labour Commissioner (C) in the year 2016, ensuring

the implementation of a "Fair Wage" Policy and job protection until the age of 60.
As a result, these workers receive wages in accordance with the Fair Wage Policy, in

addition to Group Insurance (75 lakh), Personal Accident Coverage, Family

Floater Health Insurance (75 lakh), Gratuity, Bonus, Annual Leave and other

statutory benefits. For the past 4 to 5 contract cycles, the tendering process has

accounted for these fair wage components in the overall budget. The Fair Wage
agreement made applicable from 01/04/2012 to all the Contractual workers

working in Mumbai Region including Hazira LPG Plant.

It has recently come to our notice that the new tender process is being framed

under the CPWD Horticulture DSR 2020 guidelines, which estimates the contract

value at only ₹2,36,48,662.00 (Rs. Two Crore Thirty Six Lakh Forty Eight

Thousand Six Hundred Sixty Two Only), a significant reduction compared to the
current contract value of ₹7,63,93,180.00 (Rs. Seven Crore Ninety Three Lakh

One Hundred Eighty Only). This reduced valuation fails to meet the wage

requirements established under the "Fair Wage" Policy and disregards the existing

legal and contractual commitments to the workers.
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Furthermore, as clearly mentioned on the Page 10 of 15 in the "Fair Wage"
Policy agreement, "Maintenance of Garden" is categorized under Job

Contracts, thereby making the CPWD guidelines inapplicable in this specific
context.

Implementing the new tender under CPWD norms would not only result in non-

compliance with labour laws but also violate the legally binding of MOU signed
before the Dy. Chief Labour Commissioner (C), Mumbai and the "Fair Wage"
Policy agreement. Please find enclosed the copy of agreement of Fair Wage Policy for
your perusal.

In light of the above, we earnestly request your kind intervention to ensure that the

tendering process incorporates all financial components and statutory protections
as per the established "Fair Wage" Policy. We respectfully urge your esteemed
authority to direct the concerned department to follow the previous tendering

model, which honors the wage structure and social security benefits agreed

upon.

We are hopeful that your esteemed office will consider the gravity of this matter and

help us avoid a potential industrial dispute or legal escalation. We trust your
intervention will uphold the rights and dignity of the affected workers.

Thanking You,
Yours faithfully,

(Pradeep Mayekar)
General Secretary

Copy to:

1. CGM - Head Engineering Services, ONGC-WOU,LPG Plant, Uran,Raigad- 400702
2. GM - I/c HR/ER, ONGC-WOU,LPG Plant, Uran, Raigad- 400702

3. DGM (C) - I/c Civil Section, ONGC-WOU,LPG Plant, Uran, Raigad- 400702

4. Manager (HR) - I/c, IR, ONGC-WOU,LPG Plant, Uran, Raigad- 400702



 

 

               List of Garden workers in running contract Under M/S. SHIVAM DEVELOPERS, URAN 

Sr. No. Name of worker Gender Date of joining 

1 SACHIN SATYAWAN MHATRE Male 1997 

2 AMIT ARUN NAIK Male 1997 

3 RUPESH RAMESH MHATRE Male 1997 

4 SANTOSH ANANDA BARDE Male 1997 

5 HARSHAD KAMALAKAR MHATRE Male 1997 

6 RANJAN SHRIDHAR MALI Male 1997 

7 NISHANT SHRIDHAR WARIK Male 1997 

8 SACHIN NARENDRA PATIL Male 1997 

9 PRASHANT KAMALAKAR PATIL Male 1997 

10 SANTOSH VASANT GHARAT Male 1997 

11 JAGRUTI SANJAY PATHARE Female 1997 

12 CHANDRASHEKHAR JAGANNATH THAKUR Male 1997 

13 VIKAS MARUTI KADU Male 1997 

14 KALPESH MAHADEV MHATRE Male 1997 

15 SANJAY TATYAJI SHENDE Male 1997 

16 GANESH ANANDA BARDE Male 1997 

17 MANISHA ATUL PATIL Female 1997 

18 VINAY BALKRISHNA GHARAT Male 1997 

19 SHISHIR PRABHAKAR MHATRE Male 1997 

20 BHARATRAJ BHASKAR THALI Male 1997 

21 ANANT SHANKAR NARANGIKAR Male 1997 

22 SANJAY NARAYAN PATIL Male 1997 

23 MANOHAR AKARAM BHAGAT Male 1997 

24 CHARULATA DATTARAM MHATRE Female 1997 

25 MAHESH MAHADEO MHATRE Male 1997 

26 MANISHA GAJANAN MALI Female 1997 

27 MANGESH JATRAM THALI Male 1997 

28 RAJENDRA KASHINATH PATIL Male 1997 

29 MANORAMA SADASHIV BHOIR Female 1997 

30 BALKRISHNA TULSHIRAM MHATRE Male 1997 

31 MAHENDRA VASANT MHATRE Male 1997 

32 NARAYAN BAMJI MHATRE Male 1997 

33 DATTARAM PANDURANG PATIL Male 1997 

34 JITENDRA SADANAND MHATRE Male 1997 

 

Total Unskilled Worker : 33  

Skilled Worker                : 01  

Total Worker                  : 34 
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NO.URAN/ADMIN/PAP/2006

To,

+heDistrictco#ector`
Raigad, Alibag.

_.__.  .`.y,v.,,  ulali  rlan[
HillnfflHEn1illuHHfflEEEFEEnEEHEEEEnEEHFTliiiiiii-

fro ngefro ha fflRfi}§FT RE
Oil And Natural Gas Corporation Limited

g* fa, in tRE
Mumbai Region, Uran Plant

lJRAN    nTCT  .  a.^T-Ih    ..... _ _

DATE: 20 February 2006

Sub:EE2±£idiELE¥p!g]£p§!]iqubefl±-regarding.

Sir,

Pleasereferyourletferdated9.1.2006seekjnginformationontheabove
mentioned subject.

As   desired,   a   list  of  Project  Affected   People   of  Uran   plant  given
empIoymentinONGCisenclosedherewithforrearlvrafarbn^^

i8iQts'_i::`ii::`g_;::

Encl. : As above.

grprfe:

fpr ready ieference.

DGM-HS

1)TheTahasifdar,Uran-AlongwithacopyofPAPslist.
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j.    Job securlty:-
In  the  spirit  of  the  interim  orders  of  the  CGIT,   Mumbal/  High  Court  of
Bombay   to    maintain   status   quo   and   not   disturb   the   condjtjons   of
engagementoftheexistingcontractlabour,theContractorsperformjngjobs
or providing services to ONGC win continue to engage the exjstjng contract
labour i.e., those engaged as on 1.4.2012 and continued to be deployed on
the date of settlement, till such time as the requirement for ttie job/service

:¥tp;ao±n:d::::t:i:;%t::ecrtt%ee:¥:;:;nfer%[::ct:,::,:nr:f;n,::n:::#c:::s;;:::t::asbb¥ht:,,:r,5±
contract workers on the following grounds:-

;..        :: ::tauj:#t:h;:rgke a°:dsucpaenrabnenur:t+°onv:.:. osixthye:let:rsg'rou nd,  after

Ill.      ::°Pd::crp#njacaJ #:dTaafgragdpu#gTpg±g:t:tn¥j;ueass  per
jv.       £:a::guar£:Ladwchfe°:I?#.gojhoenp{;:C:#:So:fr:ai:::: Jau;:I;et for a long

v.      ¥#e bjys f::::::j%nth:np[jhn:i p:::,v:t:ensa t:frat::==::===;:ro=r=o-f
establishment

k.   Social Security and Welfare. Mea.sures:-

i.        EPF   contribution   @    12%   -    (Employer   contribution)    plus    1.360/o
administrative    charges,     as    appllcable,     on     the    arrears     from
01.04.2012  to  31.08.2014  on  a  ceiling  of  Rs.6500/-p.in.  and  from
01.09.2014  onwards  on  a  cejljng  of  Rs.15000/-per  month,  as  per'
s[atu[e.

IL        Eslcontrjbution@  4.75%  forwage  Hmltupto  Rs.-15000/-p.in  jn  aH
contracts.  from    the    date    of    row    out    of.   Fair   Wage_   PoJicy.    No

.      contribution on arrears shaH  be  payable as  per the Act.

jji.       The  employers  shaH  obtain   insurance  cover  for  liability  under  the
Emp'oyee's   Compensation   Act,    1923    in    respect   of   aH   contract
\^,Art,ar~  JI-,"i__  -.-_  _ _  _   , _  _         --'        .   _'.,,I,+~-\       \JI
workers drawing wages beyond .Rs.15000/-or are .other
I.I-_  --,

bthefrcover.
ffeJ^o : .`. r-`  ,  ,  i  ,, `  :   ,

•.           .`'

e outside

gr--
\{D-.
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E6    :`"rage uncle"alrwage poHeys-

a :        ]=:::cane:raeancpdt°s':;:orsnhhy:a/::ae#;£Pepp::;Cgna/r::e,v;rn_o:n°:°e::n:a::ease :i.C_: ntrads -

ofofficea-rid-cX:n'f/U#a#=teep:n=gn/^e_n_V}°=fo::accetaf::i:o;:::y:n/Ug#sa::ITu:erp\:rnavgn:C.ee_nLoV;rg°anrEee:±#nadnfagwenmseent¥.

::-pcrx:o:::y:n;n#-a:e#rgoanrEf::?nadnfagwen=seon+yc,eaningContrac[forprov/d/ngsecur/twpatroHingandsurve"aneesertytr±

Eg=otnm8Cmth!°±FL._run_nlng   arid   :I::.4Ccomm^*_L.ACC°mmodatjon/off,.ce cantee„                                 -+. ''qJ Jen ss"jee._,   ]w"  and  maJntenance  of  {;ues[  House  nransi.t

#:to/csoep?,/:;::,ndtracco°:„:°rrsperr°vY::'n:onvtar':':tus.;Saetrv:Cf%Sces'n;/uf?:7g
locat.Ions/i;19on%.

S/ngJeFaci.`i.tyManagernentcontracts.

Material  handling  contracts.

'v.

ccb,::nc:i::crcHse:Ficuu!;:nnhS:dec=heaoxppcnu::E:I::y:n,j:E::'tnt:tnetabsecooannpat::,:ctaosb:stet:a::Ob,:O:a::bitpeye::y:c5;nnterfEtcs:i:swMdeu:f#e:5:u:,-[n`u:Faper#,tt=netascoonnat,racctosnstrhaa:F6eae?,dg,b,Peetf:yr

:`enefits-is.ieutifi,gg:rncAonnnt[aiEUS;-,fns,.
of contracisT:

-`J)               Llst  oF
eligible contract labours  shaN  be

•T±ul~.              giv

ERIE-
.f.=---.';--

finalised  by
0-20]6.

P-
@-
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h,{`'c"pr(».:.t!eda:ttl;:;illwl..I`rf:n
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•-`..I|ichl  i`i.  O.N!.G.C.  \...:.[i'.oii!  i-ii~:.:i`.::-

•~-`... loss  of till.e.  --

iMaiiis}i  l'adli.akar  ..-Ar.  eliiplo!melii was  lio{  Ill.o\.i{'«.il

GIlil'.a',

(Preseli[  today
'f t lleard)

-   ill  llie  pail   IIIIdi!I.  IIic`   Ill.:lcx!   .„:i{i[   .

.   Ilo  eligibh]c`  pcrsoli  \`._iis  c\.(iilablu

earl.(er.  Kecpilig  ill  Tic.\\.  lliis

d.Iffilcu_lty.I;Olr:cc.l~i.lj`i:`-.i.'liL)!iicl-

~     b.{al.i:h  Jias  conle     t)n`.ill-(I   `1!  is

:.   iolllld[llol  heisalegirinia(a        ..
refrr¢seiila{ire'ofor.ig.iHGjll'...+.I'.

(IIid  ill  rcslill,   iMaliisli   ['`o(III!akal.

Ghal.al  iiiuy  I)a  |}rori(Ieii  {..  siii{al]Ic

I.-elli|]!.q}IIiei..l  ill   O.N.C;I.C.   \`'`i(l`it)Ill.i  .    i..lrlller  `lGSs  of  lilllc.

ihltiliesli   Sii(lalli

I,Ill(I(re

(I,rose,,I  i,,(I.0-i

'£llcG.I.d)

•<,

-I,'iyc!-    jl:I.''ICI..(I',.(Ira

1(ll(!lc•(l'rescli(  I(idti!

•±llc(|rd)

•  6`)            -.ill(llll  I)ilall«ji   ---- ~ Sarljaf  r+U1(lll[.
-------      Mlia{re                 .i      ---:Mliatre

----.- ~--.(l'resenl[b(lay

`      &lleard)
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1[  \{as i-oid  by  OiNGC  Carlie;  tlit\,l

I..o  eligible periiofl| y;csFi);f i.i !ti.ul c -

for providing  eliirploymenl.    .`:t|„.,
il  is  ulidoupledly  clear.Ihal  Aliaii!

I)IIaliaji  ihilial;e  \`Ias  I-lie  orig;.Iiiil

I'.A.I'.  o].d  is  represeiilei]  I)I

Saiijay  Arian[  h'lllcllre.   As  Suilja!
Jiois  a   i.al-id  alid  legi[irilale  P.,\I'

col :ificale,  ill  resli.lI  Sanjay  :\IIaiu

iMIIalre  may  be  I)roy.ided  a  siii{til]lc

elliploynieal ill  ONGC willi;lil

fllriherl`;ss. of lime.

1il   resull,    llie    al)ore    sltiled    6    jJAPs    liiay   be   pror.idcd   llle    suilal)lr
€nlployn-lent  in  ONGC  by   18lli  February,1997,  i.e.  willl.un  a week's  rime.  . I.Jorvevier,

•     IIIi  diN.C;C  rei]iesenla[i;e`;  `Ioli.   Ilial   llii-s-is   Ilo;fiossible  tr.¢hin  a  week  curd  rill;unalely

uf{.c'r    ;1lullial    co!Isclll.     i.e.     coilieltt    by   .SII;i    MayekcLr,     I)eeiJak    .+IGli    a.Ill    llle
==-=__=r;p`r..cse_ii.I.alive.oi.ONGC.Jl..irasconclii.ired-iliaiilie;c.gulirerppioy;ncnHol.,'..I_i-abbr€_
=:=:-==:=!.irz±iir;i-d.  6..-J'AI's. I;id!   .be. :]ro;.id ed-TTi"hi n   a-i-u.i;d   of -.-d;€Tli;unifr=f ;i;;i-t~dt]-ij=

.-..--,    I

i -.,. :  ...i:.=ii±-I: .....-- :J=-I...:.      .   .•--..  t..    I   .
r-..-,,•--- =i-=i --.-i::`-?` ........  ` -..----
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` , !jiith`i.i ,

r`:::fz."tt/:Lctnd::`nc:r::,C®ar8^:,nnte^S,S,u.I,I.a_r:i_b.Vl.:€SepAPsso!ar,[n.s{cedojffi|id.itigfa`utls•";;,I:w:'`:Sqdr:S%a:e.„g.r.o%o.I..d.;±5..=.io_;,.th::;.c;;;-s;n.;t-ut:v:;s';;dr;uG::;`Ue:`pge:,%utso
S::::.ea,o8fatredr%ra.:,:I,8:Ln.e:=S-_±.=i?in.-er=li±i;.:i:ira:c`;=d;a;;:;h`cpy%|i::I;d
trot;:t',e„Lfo°n":;nr,dFn£=ntf:V:":jr..ir.i_I_;_.S*:'bi.'%(;::u#gc.;I:cast:8:%pn(Ce}:I:°uo!nae
t[`,',::"'a':nn,:,',a.flf°{T:=!^PLr°^::¢L_[h±:_Tgr.i{-aplcg±d`an_'--;:i-t-a.b*if.s.pc:-;;:`L::m%:s
",::)c.:ra:,t::,`Cndnfrir°o:n::^C:.a.I:h.:,;.a::V_'.I_du.:S--TlleaH-:I-;r-;;;c;cy;.I;J|.;:i;:":;"c`:
il,!:,a,:::-I,:::n^d^^g^e_:^e,ro_u_:,adifudefro.in.Ihcrcpresc;;I;;;;;s-.oi^J;;i:.;:c;:;.x:Jh.:c
riiliul(aril! acccpled and guafan;eed.  -

I:I,I.:,S~F.: PL___      ..     TI.e nca g:oup of phase priorty wouH  bc  of  lo indiridiials arid
a.:. ^S.[_::.e1 _abo`'e.  I.h:  rep.rest_napvcs  of O+GC-Will  l:kc  ih.c  5imil.Ja; ;;;;a-; `:-i`l;;i-a-;.;e
"r':,:.'r(:::,S.^a,:.:?.€C.i_a]_ and  Priorfu  ca.sc.    I(  `.ill  also  be  incum.ben;`o; -;/`ivc``;;";I ;i;p
r(I..r(sclltall\'es  Io  ..

Subm.inhe  list of l0 I'Ap ind.iyiduals:                                `

I.ro\.id€^all  Ileccssary  dociinicn(I   (orig.ilial`+  .£  ~Lcrox  copiesthere(,r)
.

?:oTidc.a.ctivc  :a_coperarion  lo  O,N'C;C  rciircstli(a[i\`cs  alid  soli'e`hnc`.P,ro.bl.a.::a_I:h_a_i:..lop:oplcs?.II.IaHI:ercprescnla[ires?I
OlrG€: are in a |>osi(ion {o  provide-{ap[o!n;eni  `.;.!!`:=.  (lid
s[ipulal€d time limi(.

',/' Tse2±##
•} gcl_!IIil!±ntss  of  I.^1'

alld  acc!!ra(c  dc(inils  like

F-;-,-i_c_:--ijr__-,jr;.-g`i"a.,ir,fii.i,`.:',.Ig::::::::::i:=:I:=,±=:?,I_!'_=±'==3-i-,-:+,.--,:i.-J,-_,-I;:iI,-:_.--),_i_I-ii_

sl.loll   I).'   col-ri{.:I   t]Iil   lly-------   _                      -----
}.J3|da\LI):15Iri:`:I:``{(lIIcllicli:•,yJJi_()ffi,_::-(.,.--._.,_!!,_,_:I,_-_,,,eSllri   .<:(Ill

dirtc(it]Iis  ti.r  Collcclor.

;   il...`+I ...-.. (...                         1h..    rlc^-..   rr=:ori(I   \(iu   bc.   o|   I.i   1'..\1.   ilitli\.iillitll`    |I.wn   (IIc   illitl\.t

`.:I,:.I...`t.1.|„J..i,:.'_-.--..:.:;;;::.`.`i;.:`;;;;:w.;_`_';c;'i`Oi;'Ju.';I`l'.`i;"la';';'n"'ti"I:";!lI`i'!'l:;lilt:`(/t'I;`;:;`l'a`;`.c
•..iiol.i{+   "11"  al..i  the  I.c.ccssar!  action  \`.in  he  colli|ilcled  b!  uw  tlitl  ()i  ..;`[i;.;I.   .;J9;7-..`.`=

.
i'.I.I.::::!,:.-._,I)           ,   ..       Tl:a   .I:si   iillosc    |iriorirr   win   Iie    .'1)".    (iini|N.isilig   tJf    H    1'..\1'

:,i:.i:!:.Ia_I:__.al:(I   ,lIle   sliil?hl:  a:c!ion   \;iu   lie  -Iakcn   h!   holli   uw   .no.I.(i-n   `;1`  -;H:  ;;.i-;;i-(II: ,.... :I::(:,(,ctl  a.hal.a  cllld   lli€  IiccessalT  ac(-Ion   sliau  lM   cnm[ili';"'   1]!   W«   ;'Htl   ;If  }{a;.
''``.'T   i ,,.,, Il   rc,>r,(c[:

`          Th(.a¢ho:{    ac:ord  Ogre(nlen(    I:.(is   b(cn   w.::It-.1.`:..;    ni(i`i`i](.'.I    i.i!    Ilo:Ii    IIIc

u,t:I:(..I:I.:I:   .  n  n.as  also.de.c!dcd  llial  lhc  poilils  lo  wliicll   IIIc  (`;a;Iut]I   ,;lanH;cl.(;r;i;c-(;,

(,)::(.`I.€`.-is.:.oncerncd,  lliis  proceed.ing  `.ill  bc  suu  [o  iiilll  `ti(ll  a  I-tic(Iit„  .;in(`t  (ll'a( -[l':a

(`:1`._I.{1')  ditl  IIo(  reliiain  p:r.csel.I  iM  Ioda`r's  d.Isti!ssiol.  aiid  lllcrt_ro;t,   !il:   .  iH`i`I.I.   ex(elid   .'i;S

flll;i.s:  cu-o|lera{ion  lo  llic  sp.lril  of  lIIis  procc€dillg.

I.I   u.a.§   also   dtcided   hy   ho!lI   (lic   parli(§   Illal   Illc   fillal   tJ(ci`:itlll   of   (lIC

fi::Ml,I.Collr{  u.j:h. :c|_c_rcnce  (a  lhc lil  rrlcssag,c  dalcd  6111  Febnlar;,1997  i roui   ap;:A.B.
!}(l!lllg[llla,  G.h{.  (P  &  A)  shall  bc  b.inding  c!nd  acccp(able  (a  h;(li  (lic  p-tlr-!["
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The rriee[irig ieas co;cluicd  a| 7-30 p.in. today  wi(h  a |irclfound a.ate_Of
llctlrly   [hallks  from  llle  Collector,   Raigad   as  lic  rec€ired  tllc   assurarl.cc   cJf  actye,
llcallll.v   alld   mutual  cosoperation  by   both-the  parties   and   lhal   liicrc   shall  bc.no
liliga[.loll on  lllis courlt ill fii(ure  and in resirll ally sort of dhama,  morclla,  a
Nposllall,  sakilali iiposhan, atmadafic:ri,  clc.  shall Ilo( take  place  llcnccfor{h

lj;bag.
I)a[cd:_ I I(h  Febniary,1997. A  I  i  b  a  8.

__ _ ---- =T__-_- ` -=[==-T===- .



Total Financial implication for 34 Garden Employees (As per Fair wage policy)
1 Salary:

Approx. Total Salary payment /month: 1316483.00

Approx. E. P. F contribution (Employer): 61800.00
Approx. Total payment for month: 1378283

Approx. Total Salary per year; 16539396.00

2 Other benefits:

a. Leave Encashment: 27000 X 34 = 918000.00

b. Bonus: 27000 X 34 = 918000.00

C. Kits and Liveries: 4500X 34 = 153000.00

a+b+C= 1989000.00

3 Total Payment for one year : 1+2 = 18528396.00

4 For Three Years: 18528396 X 3 =55585188.00

5 Social Security Benefits:

i. Group family floater mediclaim for 03 years: Approx. 500000.00/year X 3 = 1500000.00
ii. Group personal accident policy: 150000.00

iii. Group gratuity: 250000.00

Iv. Group term insurance policy: 200000/year X 3 = 600000.00

6

Total Social Security Benefits: i+ ii+iii+iv = 2500000.00 [2500000.00 GST @18% = 4500000)
So Total social security benefits = 2950000

Total Financial implication for 34 Garden Employees (As per Fair wage policy): 58535188.00
+ escalation 10% = 5853518.00

Total: 64388706.00

So there is total financial implication for workers is Rs 6,43,88,706 (Approx)


