








OIL AND NATURAL GAS CORPORATION LIMITED
(CORPORATE POLICY GROUP)

TELBHAVAN:DEHRADUN

No. ONGC/ER/CP/ MED/01 0

OFFICE ORDER

Dated 26th September, 2007

Sub: Income ceilings for determining the dependency of parents.

The Executive Committee in its 314th meeting held on 28.08.2007 has
decided to enhance the existing income ceilings for determining the dependency
of parents, as under:

2. The Executive Committee has also decided that -

2.1 For availing of medical facility only, the amount of pension drawn by the
parents who are wholly dependent on the employee may be ignored while
assessing the income. In other words, the pension drawn by the wholly
dependent parents will not be considered for computing the total income.

2.2 Lump sum non-recurring income e.g. Contributory Provident Benefits,
Government of India Prize Bonds, Gratuity and Insurance Benefit would not be
regarded as "income" for assessing the monthly income for the above purposes.
Recurring monthly income from other sources such as property, investments and
landholding will however be taken into account.

2.3 For the purpose of availing medical facility, age of dependency of son is
raised from 25 years to 30 years or until he starts earning whichever is earlier. In
such cases where medical facility of the dependent son has been ceased on
attaining the age of 25 years, the same would be re-stored.

2.4 A standardized, transparent and uniform procedure for acceptance of
dependency of parents as detailed hereunder, shall be followed at all ONGC
work centers:

Contd ...2/-

Facility Monthly income ceiling

Existing Revised

Medical RsAOOO/- Rs.6000/-

Availingof LFA&ITA (on Rs.3000/- RsA500/-
transfer)
Encashment of LFA Rs. 800/- No change
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I. Request for declaring dependency of parents/family would be
submitted to the concerned Incharge, HR/ER on revised
Dependency Declaration Form-GEN- DEC-04 (Annexure-A).

In order to assess the income, the employee concerned will have to
furnish the following documents /income proof along-with the
request-

II.

a. Income Certificate from Tehsildar/Revenue Officer of the
concerned area.

b. In respect of pensioner, a photocopy of Pension Pay Order
indicating the pension amount without commutation and a
certificate from the pension disbursement authority indicating
the current pension including all components.

c. A duly notarized affidavit as per Annexure-B on a non-
judicial stamp paper of requisite value.

d. If brother(s)/sister(s) of the employee are employed, a
certificate from their employer certifying that they are not
claiming any facility in respect of parents from their
department/organization.

III. All employees whose parents/family members are dependent shall
have to submit compulsorily an affidavit mentioned above at
2.4.ll.c, to the concerned Incharge, HR/ER in the month of January
every year. The Incharge, HR/ER shall ensure compliance in this
regard.

2.5 Other conditions regarding minimum period of residing of parents with the
employee shall remain unchanged.

3. This order shall take effect from the date of issue.
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(Amarendra Sahu) q ¥-
Chief Manager (HR)-Corp. Policy

Distribution:

All concerned through ongcreports.net- copy may be downloaded
- hard copies not being circulated.



File No. 6/1/2026-VDA

Government of India

Ministry of Labour & Employment

Labour Bureau

Chandigarh

Dated: 30 September, 2026

ORDER

In exercise of the powers conferred by Central Government vide Notification No. S.O.

2451(E) dated 12th May, 2026 of the Ministry of Labour and Employment the undersigned
hereby revises the rates of Variable Dearness Allowance for employees employed in

Agriculture w.e.f. 01.10.2026 on the basis of the average Consumer Price Index for Industrial

Workers reaching 431.42 from 424.80 as on 30.06.2026 (linked to Base 2016=100) and thereby

resulting in an increase of 6.62 points. The revised Variable Dearness Allowance as under shall

be payable from 01.10.2026: -

Category of worker

Unskilled

Rates of V.D.A. Area wise per day (in Rupees)

A 'B 'C

204 188 186

Semi-Skilled/Unskilled Supervisory 223 204 189

Skilled/Clerical 242 223 204

Highly Skilled 267 248 223

Therefore, the minimum rates of wages including the basic rates and Variable Dearness

Allowance payable w.e.f. 01.10.2026 to the employees working in Agriculture shall be as

under:-

Category of worker

Unskilled

Semi- Skilled/Unskilled

Supervisory

Rates of wages including V.D.A. Area wise per day

(in Rupees)

A

333+204=537

364 +223587

B

303 +188 = 491

335+204=539

C

300 +186=486

364+223 = 587

307+189=496

Skilled/Clerical 395+242 = 637 334 +204 = 538

Highly Skilled 438+267= 705 407+248=655 364+223=587

The VDA has been rounded off to the next higher rupee as per the decision of the

Minimum Wages Advisory Board.
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The classification of workers under different categories will be same as in Part I of the

Notification No. S.O. 186(E) dated 19th January, 2017 of the Ministry of Labour and
Employment, whereas classification of cities will be same as in the Part-II of the notification

dated 19th January, 2017. The present classification of cities into areas A, B & C is enclosed at

Annexure I for ready reference.

The instant notification is being issued in pursuance of sub-section (2) of Section 69

of the Code on Wages, 2019 (29 of 2019).

(Shyam Sinh Negi)
Director General

Labour Bureau


